Introduction

Across the United States, home visitors
support the health and well-being of families
and young children. Past studies include
limited information on the personal and
professional backgrounds of home visitors
nationally, instead focusing on specific
states, regions'? or programs receiving
Maternal, Infant, and Early Childhood Home
Visiting (MIECHV)' funding.34

This brief presents a summary of data from a
sample of home visitors who registered for a
professional development platform offered

by the Institute for the Advancement of

Family Support Professionals (IAFSP). It

describes members’ demographic
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About This Brief

This brief summarizes the
demographics and professional
backgrounds of 24,407"home
visitors who created a user
account for an online professional
development platform between
March 2021 and February 2025.
New platform users were asked to
provide information on their role,
home visiting model'l, state where
employed, start date, level of
education, background, and sex.
The Institute for Home Visiting
Workforce Development
(Workforce Institute) team
securely accessed the restricted
data to conduct descriptive
analyses.

i The federally funded Maternal, Infant, and Early Childhood Home Visiting (MIECHV) Program supports parents,

children, and families by funding states, jurisdictions, and Tribes to develop and conduct home visiting programs.

i Unless otherwise noted, this brief refers specifically to IAFSP members who are home visitors. The total number of
IAFSP members between March 2021 and February 2025 was 44,398: 55 percent were home visitors, 16 percent were
supervisors, 29 percent were other family support processionals, and less than 1 percent reported an unknown role.

i Entries included six named national models: Early Head Start-Home-based Option, Healthy Families America, HIPPY,
Nurse-Family Partnership, Parents as Teachers, and SafeCare. Other response options include “Other national
models” (unnamed) and “Other state or local models” (unnamed).


https://institutefsp.org/about
https://institutefsp.org/about
https://mchb.hrsa.gov/programs-impact/maternal-infant-early-childhood-home-visiting-miechv-program
https://hvworkforce.org/
https://hvworkforce.org/

characteristics and educational and professional backgrounds to offer insight into the

broader home visiting workforce.

Location and Demographic Characteristics

IAFSP members are located across all 50 states, the District of Columbia, American
Samoa, Guam, the Northern Mariana Islands, Puerto Rico, and the U.S. Virgin Islands.®
States with the highest percentage of IAFSP members include Virginia (12 percent),
California (6 percent), and lllinois (5 percent). IAFSP is the official statewide home visiting
professional development platform in Virginia, which is reflected in the state’s high
percentage of members. Five percent of IAFSP registrants worked at the lowa

Department of Human Services, which helped develop the IAFSP platform.

Exhibit 1. State Where IAFSP Members are Employed
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Source: IAFSP Workforce Platform, March 2021 — February 2025.

Note: This map represents 24,407 home visitors active in the United States during a 4-year period.
Although there were home visitors in American Samoa, the Northern Mariana Islands, Guam, Puerto Rico,
and the U.S. Virgin Islands, those territories are not displayed in the map due to small sample sizes
(n<20). There were 57 home visitors in the District of Columbia.
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The majority of IAFSP members are female (92 percent) and about half are over 40

years old. Other studies similarly find that most home visitors identify as female.®’

Exhibit 2. Ages
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Source: IAFSP Workforce Registry, March 2021 — February 2025.

Note: Two percent of IAFSP members were missing age data.

Professional Background

Educational Attainment

Most IAFSP members (68 percent) have a bachelor’s degree or higher. Home visiting
models vary in their educational requirements for home visitors, ranging from at least a
high school diploma to at least a bachelor’s degree.® Prior workforce studies have

similarly found that most home visitors have a bachelor’s degree or higher.0112
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Exhibit 3. Highest Degree Received

High school diploma/GED 16%

Associate degree

-

Graduate degree - 14%

Source: IAFSP Workforce Platform, March 2021 — February 2025

Years of Experience

More than half of IAFSP members (58 percent) have worked in the home visiting field
for two years or fewer. This finding may be influenced by self-selection bias—that is,
home visitors who are newer to the field may be more likely to sign up for the IAFSP online
professional development platform. However, other home visiting surveys reported

similar years of experience among the home visiting workforce.® 4
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Exhibit 4. Years of Home Visiting Experience
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Source: IAFSP Workforce Platform, March 2021 — February 2025.

Limitations

Home visitors are not required to use IAFSP, though some home visiting models and
states have adopted IAFSP as their official professional development platform. Thus,
IAFSP member data may overrepresent the general workforce in certain states and
among certain models. In addition, information only reflects account creations between
March 2021 and February 2025, not home visitors who left their jobs or the home visiting
field.
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Conclusion

This brief presents several key characteristics of the home visiting workforce, as gleaned
from data provided by more than 24,000 home visitors who created accounts with IAFSP
between March 2021 and February 2025. Though consistent with previous studies on the
home visiting workforce, these findings provide only a limited snapshot of home visitors
nationally. More research is needed to understand workforce-related characteristics not
documented by the IAFSP, such as wages, employee benefits, turnover, and vacancies,
and how workforce characteristics vary across programs and communities. The
Workforce Institute is working to address these gaps by developing a national
Dashboard that provides national, state, and county level information on the home

visiting workforce.
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